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Abstract— The globalization, globalism and strategic evolutions in cultural management are complicated, multi-dimensional concepts which are dis-
cussed on different features and there are some reported approaches and theories about this context. In the current study, it aims to define the globali-
zation and globalism in the field of management and culture. The most important issues in this term is the evolutions which happened in 20th century, 
especially, in 1970 and middle of 1980 which approximately affect the different fields and also the management systems which led to introducing the 
concepts of post-industrial and post-modern management and its peak was in 1990 which the concept of globalization was introduced. Therefore, in this 
paper, according to management and cultural basics and evolutions and performed analyses and identifying the mutual effects of globalization and cul-
tural and management evolutions, some recommendations are provided. 
  
Index Terms— Globalization; Globalism; Culture; Management; Strategic evolutions; Strategic evolution; Post-industrial management; Post-
modern management 

—————————— 

1 INTRODUCTION                                                                     

egarding to cultural encounters in today world, the con-
cept of globalization and globalism are of special im-

portance and knowing the approaches and method of operat-
ing the world by lords of technology and power is the basic of 
different society move in accepting or denying the globaliza-
tion and globalism [1-7]. The extent of knowing of nations is 
very important and valuable so that the lords of thoughts and 
new approaches are emphasized on it and recognized it as the 
factor of development and progress of nations in different as-
pects [8, 9]. Obviously, transparency and knowledge of people 
in different social, political, economical and cultural aspects 
and their effects on independency or under colonialism of na-
tions and societies is interesting which this approach is one of 
the signs of management of world in the globalization era [10, 
11]. Hence, transporting the general understanding to the 
whole of society, by numerous new technologies of data re-
ceiving, can have a critical role in move and principal direction 
of them and the globalization and globalism and their differ-
ent aspects considering its extension should be clear and obvi-
ous to decide principal methods and to characterize them 
among the society by society guiders. In an international man-
agement study by “Earley” and “Sing” it was shown that the 
need to deep understanding of globalization concepts and 
structures of new management of the world by nations is criti-
cal which should be achieved as soon as possible [12-14]. 

The globalization is a word that used to identify and 

explain the different changes of the current world. This term 
as the principal concept and idea of 90’s decade was the key 
idea that moves the human society to the third millennium 
[15]. 

Use of “globalization” is about 400 years old but gen-
eral use of term such as globalization and globalism was start-
ed since 1960. In 1961, Webster was the first important diction-
ary that was defined the globalization and in 1962, the Spec-
tiver was stated that the globalization is, in fact, a new phe-
nomenon and changing speedily. Robertson is believed that 
“the academic use of the concept until the mid of 1980 was not 
recognized but after that, use of it is globalized” [16-21]. 

In 1989, Cristopher and Sumantra were described and 
discussed the trends which will be introduced during the next 
decades of the post modern world, in the title of general 
trends of management in the globalization era [22]. Therefore, 
the globalization which its most important aspect is increase of 
competition in world level, was firstly extended in the indus-
trial world, like other new phenomenon [23]. Thereafter, the 
speed of technological growth was increased due to develop-
ment of competition and the monopoly of technology was 
broken and transported to the other countries by them [24]. 
Although the invention is still centered in mother countries, 
the possibility of use of technology by other countries is ob-
tained. Afterwards, the management and cultural fields were 
get involved and according to Waters, the aspects of globaliza-
tion especially in features such as management will be stress-
ful and in cultural dimensions will be accompanied by nu-
merous difficulties until the mid of third millennium [25-31]. 

Today, the globalization is converted to a populated and 
effective phenomenon in different fields of life; a multi-
dimensional phenomenon which its understanding is needed 
to accurate and clear design [32, 33]. For this reason, in defin-

R 

———————————————— 
• *Mansour Jafari, Corresponding Author, Master of Urban Management, 

Faculty of Management, Islamic Azad Universiy, Science and Research 
Branch, Tehran, Iran. 
 

IJSER

http://www.ijser.org/


International Journal of Scientific & Engineering Research, Volume 5, Issue 7, July-2014                                                                                                      21 
ISSN 2229-5518   

IJSER © 2014 
http://www.ijser.org  

ing of this concept, there are different understanding, consid-
ering the extension of it, which in a general view, it can be cat-
egorized into two groups of economical and non-economical 
[34]. 

2 GLOBALIZATION AND ECONOMICAL MANAGEMENT 
ASPECTS 

Globalization was often recognized as an economical term in 
recent years and therefore, the reported definitions also was in 
the basis of this insight as following: 
Professor Cole was defined the globalization as “the evolu-
tionary model of non-border activities of companies and cor-
porations which including international investments, business 
and cooperation for invention and innovation and develop-
ment of new products, originality and marketing” by use of 
definition of Organization Economic Cooperation Develop-
ment [34, 35]. 

Simose was stated that the signs of globalization are as 
following, as the basis of this insight: 

• The national boundaries have not importance for sep-
arating of markets. 

• Non-border production activities become proficiently 
and hence, cause to forming multi-national produc-
tion networks which global development of capitali-
zation management is one of its consequences. 

• Multi-basic technologic powers are forming which fi-
nally lead to more cooperation between international 
companies. 

• Information networks linked the whole of world. 
• There would be higher correlations between financial 

centers of the world which lead to involving the peo-
ple to their personal issue and management of their 
life so that they cannot involve to the general global 
issues. 

International Monetary Fund (IMF) is defined the globali-
zation as more deep and extent umlaut. In other words, the 
globalization is “the growth of correlation between countries 
in the world by increase in the volume and diversity of non-
border good and services and invest flow and also by more 
extended spread of technology” [35]. 

Anktod also, with emphasis on the critical role of interna-
tional organizations, is defined the globalization as: “the in-
crease in flow of transportation of resource and productions 
between countries with presence of organized organizations 
for operation of international economic activities” [36]. 

In the second group of theories, in addition to economic 
indices, other components also are considered in this process. 
They are defined the globalization as a multi-dimensional pro-
cess which is related to the continuous natural flow of human 
societies. The first viewpoint can be named as “globalism” and 
the second as “globalization” [37]. 

In the current paper it aims to study these general con-
cepts from two considered approaches so that their differences 
become clear with emphasis on culture and management [38]. 

3 EXPECTED CAPABILITIES AND ABILITIES FROM 
MANAGERS 

Regarding the widely evolutions of the world in the globaliza-
tion era, the role of managers in many countries is changed 
during recent years and the great universities and governmen-
tal and private centers have prepared instructions for manag-
ers, several programs in according to change age and the pro-
fessional need [39]. As a result, many models are presented by 
different researchers. 

4 CULTURAL AND MANAGEMENT UNIFICATION AND 
INTEGRATION 

The clash between globalization and globalism in the fields of 
culture and management is encountered to these questions 
that if the new situation cause to umlaut of cultures? If the 
world moves to a similar culture and management? And if the 
local traditions will be forgotten? And if we will see new val-
ues next to the national and local traditions? In this regard, 
Helld is belived in the book Democracy and Management of 
the World Order that with the view of globalization, this phe-
nomenon is the move to the one type of world democracy [40]. 

In order to clear the issue of effect of recognizing the 
cultural and management challenges of globalization of third 
millennium organizations, the followings are stated. At the 
other hand, in recent years, there is a intuition in the world 
that want to impart its values as paramount culture to the oth-
er societies. The evolution of communication and development 
of media technology are the main tools of this current [41]. 

Due to the evolution of communication, wonderful 
cultural and management effects are engendered and new 
identities and correlations are forming that are emanated from 
this new information happening. Wonderful progress of 
communication methods and new modern technologies such 
as internet converted this world to a complex with high corre-
lations. Such a strong influence is so that some theorisians 
used the “global web network” as new structural symbol other 
than the “wall” which was the previous structural symbol. 
They are believed that “we move from a system encapsulated 
by walls to a system of networks. The presented convergence 
in the global system is the production of technologies such as 
computerize, digitalize, satellite and internet [42]. 

According to Michael Tanzer, the globalism is origi-
nated from a technologic revolution which is presented simul-
taneous with communication and fast transportation comput-
erizations [43]. 

However, if we believed to the global and interna-
tional communications as the most important factor of speed-
ing to the process of globalization, it may not be extravaganza. 
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In fact, the concept of “global village” would be a fantasy con-
cept if the role of media would not be considered. McLuhan 
was the first man that presented this definition about 30 years 
ago. In his words “we are succeeded to extend our central 
nervous system to a global media; a system that remove the 
principal concepts of our planet. In this basis, the earth planet 
is a village today”. Anyway, the development of communica-
tion in the world led to shrinking of place and shortening of 
time [44]. 

Media, as the critical factor in development of global-
ism, are emphasized on this idea with creating the nervous 
systems. Breaking the borders and removing the differences in 
time and place are caused to people can communicate with 
any other places in the world in any time, directly [45]. 

Media are not a political tool with limited national 
goals but, as Peter Dogleran was stated, is presenting a collec-
tion of concepts that are completely drowned in media. He 
was shown in the book Television and the General Space that 
TV, cinema, video and … are not simple mechanical tools but 
they are theories that originated from special cultural values. 
Hence, he stated that “the citizen, democracy, freedom” all are 
concepts that are not transferred only by media but they are 
drowned in media and hence, understanding of the concepts 
without the active and effective media presence is not obtain-
able. For this reason, he correlated the public field to the me-
dia, according to the definition, and he is believed that the 
media is hidden in the public field [46]. 

In fact, the human of 21th century is drowned in the 
media and there may be a new philosophy that is not express-
ible by previous words. Some people such as “Sinitaferry” and 
“Thomas Wartenberg” are re-building the philosophy of me-
dia and, according to the theories of great people such as 
Spike Lee and analyses of media and its productions, are re-
porting the emergence of new global philosophy which is 
overstepped the boundaries and addressed the all people of 
the “lessened world”[47]. 

“Emanuel Costelz”, the Spanish professor at the Uni-
versity of Berkeley, introduced the term “networked society” 
in his valuable book which according to his believes “the net-
worked society is produced by the convergence of three inde-
pendent historical processes as: information revolution which 
allowed the emergence of networked society. Re-structuring of 
capitalization and the economy relied on focused program-
ming since 1980 with the main goal as the conquest to the in-
ternal differences between these two systems and cultural 
movements of 1960 and 1970, i.e., feminism and pro-
environment movements [48]. 

The high speed of cultural evolutions is so that some 
intellectuals and scientist are stated that “the globalism using 
technologic revolution lead to Palladian revolution of transit 
from modernism and the concept of new society, human and 
new management to post modernism”[49]. 

In globalized culture of today world, the concepts and 

issues are ambiguous and uncertain. Ambiguity and uncer-
tainty are substituted to rational sentences and the issue of 
identity is the critical issue for people and social groups and 
even pushes the organizations from modernism to post 
modernism. Today, technologic and satellite evolutions are the 
most important tools of communication in the field of cultural 
transportation and value making and common actives and the 
organizations and current managements are impressed by it 
and presented the principles of time removing (ultra-time) 
and place removing (ultra-place) as the important principles of 
new organizations [50]. 

These technologies bring widely extended advantages 
and organizational and management services which including 
internet services, web, e-mail, virtual classes, decision support 
systems, artificial intelligence and more other types of services 
which can be helped to the management systems to allow ad-
dressed the internal and external expectations and wishes 
more effectively [45]. 

In contrast, the globalization of culture is not aimed to 
removing the values and indigenous and traditional cultures 
but is aimed to developing the common human values. Exam-
ples of these common values are the accepting of concepts 
such as human rights, opposition to governmental organized 
violence, and contrast to the pollution of environment and 
supporting to the culture of national societies. These common 
values are different from cultural coercion which reduced 
even habits and small traditions. Nowadays, there is a cultural 
current in the world using the international organizations such 
as the United Nations which is aimed to passage of acts in 
contrast to cultural coercion. The conferences of different reli-
gions in relation to defining the common values, such as the 
conference of third millennium in the United Nations, are the 
examples of these movements [46]. 

Accompanied by these examples, the truth is that 
many scientists of political science and other sciences also em-
phasized on globalization of culture. Federeston used the term 
“third culture” to describe the creation of common values, 
except of traditional and national cultural values. He believes 
that “these cultures make some opportunity to new loyalties 
that is not necessarily accompanied by removing the old loyal-
ties”. Robertson emphasized on necessity of multi-
dimensional perception of global system that many local and 
national cultural identities are its building blocks [47]. 

The current paper shows that contrary to the assimilation 
project, the process of diversity also in on the stage and is in-
fluential on the international relations which challenging the 
theory of cultural assimilation and integration. Even Fokoya-
ma, which believes the liberalism is the end of history, stated 
that “societies protect their personal characteristics in spite of 
economic cooperation. Although the globalization process 
makes some convergence in some fields, there are more deep 
elements in culture of countries that convergence of them is 
not easy [48-50]. 
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5 CONCLUSION AND RECOMMENDATONS 
In a final analysis, it should be said that globalism with devel-
opment of modern communication tools which lead to shrink-
ing of the world, in spite of some threats to the national and 
traditional cultures, makes some opportunity to them to show 
their values to other people and continued their revolutions. 
The cultural and management globalization is an exchanging 
field in which the remaining cultures and values are those that 
erected based on the clear nature and mould of humankind 
and the accepted and legitimated organizations are those that 
based on correct human relations and in accordance with new 
evolutions. World, as a complex and unique totality should 
not necessarily have a unified identity but as stated by Perdo-
vats, the current situation of world is “a totality of scraps in 
which conquest and conservation of life is belonging to stable 
and noble culture”. 
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